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POST THIS ORDER WHERE ALL EMPLOYEES MAY READ

MINIMUM WAGE:
Minimum wage rates and efective dates are s follows:
$5.85 per hour effective June 26, 2007,

$6.55 per hour effective July 1, 2008, and

7.25 per hour effective July 1, 2009,
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This Posting is for

This Posting is for Informational Purposes Only Informational Purposes Only

i approved in 1973 by the U.S. Department of Labor. Questions and
Kentucky Labor Cabinet W"”‘" 120 days of the alleged ‘concerns regarding Kentucky's program may be addressed to the
discriminaton. Priat e opionof y Y Teus.

Labor
Compiaint forms are

MA-KY-E

available at ww Iabor ky gov. contactthe US. epartment ofLabor, OSHA, Alanta Fderl Centr 61
Forsyth Street W, Atanta, Georga, 30303; (678) 237-0400.

Kentucky Labor Cabinet No ndividual i the United States shall, on the grounds of race, colr,rligion,
657 Chamberlin Avenue sex, national origin, age, disabilty, poltical affation or beie, be exciuded from
Frankfort, KY 40601 particpation in,or denled the benefits of, or be subjected to discrimination
under any program or activity under the jurisdiction of the Labor Cabinet.
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