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NOTICE

CHILD LABOR POSTER
SEXUAL HARASSMENT
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NOTIGE

MINIMUM WAGE

FOR VERMONT
EMPLOYERS AND WORKERS
MINIMUM WAGE RATE
Effective 01/01/23  $13.18 per haur

Effectve 01/00/22  $32.55 per hour
Etfectve 018121 511,75 per howr

Parental Leave, Family
Leave, and Short-Term
Family Leave

Employment
Protections for
Victims of Crime
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BASIC WAGE RATE
(TIPPED EMPLOYEES)
Effective 01/01/23  $6.59 per hour
Effectve 0101722 6,25 par hour
Effectve 0101121 55,08 per hour
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Effective /01723 $6.59 per hour
Effecthn 010122 5,28 pur houe
Effectve 01/01121 5,88 per hour
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ADOITION AL INFORMATION
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Accommodations for
Pregnant Employees
In Vermont

Watice of Employee Rights
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WHEN IS [T BECOME EFFECTIVEY

= VERMONT

Safety and Health
Protection on the Jo

‘Wou hnve the right to natily your smployer or VOSHA sbowt
warkpecs hazards. You may sak VOSHA ta Keep your name
eenfidantial,

o hisva thi right 1o reguoet s VOSHA Inspaction ¥ you bellave
thian ther mre ursaaf wnd unhasimbul candtlons in yeur werkpieck
Wall F yeur rupraseataEive ey paricipas (n e nepostian.
Wkt &2 flim 0 camplaing with VOSHA within 30 daya of
scsimiation by your amgloyer Tor muking nsfoty snd Health
compiaints or for onercising your rights under the Vormant
Occupational Safety and Haalth Act.
ou have a right to cos VOSHA eitatana issued ta your smployer.
wur eenployar mant post the ciatons ot or near the place of the
nlleged vislnpan
Wour smplayer must cotrect workplace hazards by the date
Indicated on tha ctatian and ment cenify that thaoe hazards knve
baen racucad or eliminated
‘¥oil hava she fight 19 coplas of yous medicsl mecords or recarin of
yeur wepaiirs 12 1axle and harmhyl subatsnces a condtlens,
Waur employsr munt post thin natics In your warkphaces.
The Statuse provides that smployess may not be discharged ar
Inated sgairet I urry wary for ing esfoty or Pealth
cemplsints ar otherwias suersising (hair fighta undar the Coda
Tha Statuse alse provides That amgleyean whe Bre Seeriminatag
ngnut may Bring 8 privets setice In Supsniar Caurt fof sppropriats
raliaf including ronstotsment, wriple woges. damages. coats ond
reascaabie aitarney’s fee.

The Occupational Satoty and Hoalth 1670 {O5H Act], L. 81-585,
wirklng condltans for wariing men and
warmen Hhroughout the Nation, To chitsin mors Infonmatian an OSHA

321-DEHA or vinit OSHA'S wabse ot

Tho Vermont Cccupationa! Safety and Meatth Administraticn (VOSHA),
In the Vermont Departmant of Labor, han the primaory rooponesllity o
weministnring the OSH Act In Vermant. To flle & camplaint, ot an
Rarguhey, of Geak VOSHA athvies of Basil -B00-257-
Undar & plan npproved Gctober 1, 1673, by the UL, Departmant of
Laber, Orcupational Sataty and Haalth Administratian (OSHA), the Stats
ot ermont b providing job sataty and healih protoction for workees.
thraughaut the State, QSHA will monites the operation of this pla o
nanure that cantinised spproval is momed. Any peracn may maie o
complsint regardiag Vermanss adminisrtlen of shis glan directiy ta
the Dccupational Satoty and Hoalth Admimistration. Jokn ¥, Kemredy
Federal Buillding, Aoom E-380, Booton. M4, L, Telephone |
565-3880

1-800-287-2765
www.labor.vermont.gov
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Vermont's Earned
Sick Time Act
Notice of Employee Rights
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DSES AR EMPLOYER HAVE TD GRART EVERY
ACCOWMCOATION REESTY

This Posting b for |nformational Purpases Caly

iemmimsinn  NOTIGE
Worker's
Compensation
Reinstatement Rights
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ARE ALL EMPLOYEES ENTITLED T0 50K TMED

UNEMPLOYMENT
INSURANCE

1 yau hava beenme upsmpinged, ee your work
s have Do Teduced, you may e afigible for
UNEMPLOYMENT BENEFITS

Gall the Vermant Department of Labor

1-877-214-3330
il free)

TTYiRalay Sarvien at 711
TR sarvices at 1-800-653-4157

~5 NBEE NOTICE TO EMPLOYEES
Employer's Liability
and Workers'
Compensation
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Gyl NOTICE TO EMPLOYEES

POSTING OF
SAFETY RECORDS
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