Kentucky State Postings

KENTUCKY CHILD LABOR LAWS

HOURS OF WORK PERMITTED
FOR MINORS 14 TO 18 YEARS OF AGE

MAY NOT WORK MAY NOT WORK
AGE BEFORE AFTER

MAXIMUM HOURS
WHEN SCHOOL IS IN SESSION

MAXIMUM HOURS
WHEN SCHOOL IS NOT IN SESSION

INFORMATION ABOUT
UNEMPLOYMENT INSURANCE BENEFITS

EMPLOYERS ARE SUBJECT TO KENTUCKY UNEMPLOYMENT INSURANCE LAW.
YOU MAY BE ELIGIBLE FOR UNEMPLOYMENT BENEFITS
IF YOU LOSE YOUR JOB, ARE LAID OFF OR YOUR HOURS ARE REDUCED.
TO QUALIFY FOR BENEFITS, YOU MUST
* Bo unemployed through nofatofyour ;.

148 15years | 700 AM. 7:00 PM.
(9:00 PM. June 1

through Labor Day)

Elght (8) hours per
day Forty (40) hours
per week

Three (3) hours per day
y

Eight (8) hours per day
on non-school day
Eighteen (18) hours per week

= Registr forwork when youfl you i,

amings n he “bese peiod,” thefrtfour of the f

Always Designing
for People”

KENTUCKY
WAGE AND HOUR LAWS
MINIMUM WAGE = $7.25 per hour
(Effective July 1,2009)

WAGES
PAYMENT OF WAGES:

™
monetary requiemerts or  claim.

IF YOU LOSE YOUR JOB OR ARE LAID OFF:

all wages or

16&17 years 10:30 PM. preceding
school day/ 1:00 AM.

preceding non-school day

Six (6) hours per day on school day NO RESTRICTIONS
Eight (8) hours per day
on non-school day

Thirty (30) hours per week

1

2. Afterfilng your cam,
telephone at877-360-5984 or877-3MY-KYUI
IF YOUR HOURS AR REDUCED

UNLAWFUL FOR EMPLOYER TO WITHHOLD WAGES
the agreed

ploy
wage rate; unless

16 & 17 years
with Parental
Permission

11:00 PM. preceding
school day/1:00 AM.
preceding non-school day

Sixand one-half (6.5) hours
per day on school day
Eight (8) hours per day

on non-school day

Thirty-two and one-half (325)

or forty (40) hours per week

NO RESTRICTIONS

pursuantto KRS 160.290.

qular empl

vacation or prsonal easons.
WORKERS' COMPENSATION RECIPIENTS

a o

cover insurance premiums, hospita,or medical dues; or

9

or

benefis, T
Workers Compensation.

BENEFT EMPLOYERS.
PURPOSE!

standard wage amived at by collective bargaining or pursuant to viage
agreement or statute; or

d)  Deductions for

—D0 NOT COMMIT FRAUD—

No employer shall deduct the following from the wages of employees:
a  Fines

aparent or

be penitted

OCCUPATIONS PROHIBITED FOR MINORS UNDER 18 YEARS OF AGE

Ocoupalions in or about Plans or Establishments « Wining, other than coalmiting.

* Power-iiven citcular saws, band saws, and Gulofine shears,

Wrecking, &

0
Containing Explosive Components.

Motor-vehice Drver and outside helper on amotor
vehice stores,festaurant

n, f
sicers,n retal establshments (such as grocery.

aboutaroot,

Gaal Mine Occupations.

 Logging or Sawmil Operations. rendering

ntucky Education and Labor Cabinet

o
Kmtu ot e

UUCRY Frankor, KY 40621

i |, cash box or register used by
o (2)or more persons;

o Breakage;

) Losses due to acceptance by an employee of checks which are

or reject any check; or
&) Losses due to defective or faulty workmanship,lst o stolen property,

KENTUCKY LAW REQUIRES

EQUAL EM LOYMENT OPPORTUNITY

* Operationof

* Exposureto Radioactve Substances.

places where the sal of alcoholc beverages by the package

scrap paper

 Operation of Pover-Driven Metal Forming, punching,
and shearing machines.

* Manufacturing bicks, e, and Kindred products.

Limited exemptions for 16 and 17 year old apprentices and student-learners may apply.
For questions, please call (502) 564-3534.

o cmplyed

any

inprabonalporan oty Yl v, vl Dlnvhm; orother means,

o conat ey

@) consiuction

PROOF OF AGE REQUIRED FOR MINORS 14 BUT NOT YET 18 YEARS OF AGE
Driver’s License, Birth Certificate, Government Document with Date of Birth

Education and Labor Cabinet
Division of Wages and Hours
Mayo-Underviood Bulding
500 Moo Sree, 3 Foor
Franklort, Kentucky 40601
Phore (502) 564-3534
kg

N il i e Unt St il on 1o grounds o o ol

POST THIS ORDER WHERE b
ALL EMPLOYEES MAY READ

 proge
the jurisdiction ofthe Education and Labor Cabinet.”

REVISED April 2024

Safety and Health

on the Job

Kentucky Revised Statute (KRS) Chapter 338 establishes a program
for protecting occupational safety and health.This notic detals the:
safety and health protections for public and private sector
employees working in the Commonwealh of Kentucky and must be:
prominently displayed in the workplace.

Employer ilities: Empl hall

which are free hazards
hatare causing, or are likely o cause, deathor serious physcel
harm to employees; and comply with the occupational safety and
health regulations, standards, and rules issued pursuant to KRS
338, Employers must provide information and training on hazards in
the workplace including all hazardous substances. Required training
must be provided to all employees in a language and vocabulary
they understand, tis ilega to retalate against an employee for
exercising any of thir rights under the law, incuding raising a
safety and health concer or reparting a work-related injury or
ilness.

Employee Responsibilties: Employees shall comply with the
occupational safety and health reguiatons, standards, and rules
issued pursuant to KRS 338 which are applicable to their own
actions and conduct.

Records: Employees may request from their employer copies of
their medical records, tests that measure hazards in the workplace,
as wellas the inury and lless log.

Standards: Kentucky's occupational safety and health standards
are adopted by the Kentucky Occupational Safety and Health
Standards Board. The Board consists of 13 members, comprised of
the Secretary of Education and Labor who serves as Chair, and 12
other members equally representing agriculture, indusry, labor, and
the safety and health profession. The Board meets annually and
additonall as needied. Al meetings are open to the pubic.

Inspections: The Division of Occupational Safety and Health
Compliance conducts workplace inspections to determine the cause
or prevent the occurrence of occupational injuries and linesses.
During an inspection a representaive of the employer and a
representative authorized by the employees are given an
opportunity to accompany the Compliance Offcer for the purpase of
adinghe nepecon. Whas teo o autorzed ompcyce
representative, the Compliance Officer must consult i

reasonable number of employees regarding safety o et he
workplace.

Complaints: Employees or their authorized representative have the
right o file a complaint with the Division o Occupational Safety and
Health Compliance requesting an inspection i they believe a
hazardous conion(s) exsts in their workplace. The name of the
complainant will be kept confidential upon request

Discrimination Protections: Employees are protected against
discharge and other discriminatory actions for having filed
complaints and exercising any other right provided by the
occupational safety and health laws. Employees who feel they have
boeen so discriminted against may file a complaint with the
Education and Labor Cabinet within 120 days of the alleged
discrimination. rivate sector employees also have the option of
iing discrimination complaints with the U.S. Department of Labor
at osha gov within 30 days of the alleged discrimination. Complint
forms are available at elc ky.gov.

Education and Labor Cabinet
Mayo-Underwood Building
500 Mero Street, 3rd Floor
Frankfort, KY 40601

(502) 564-3070

elcky.gov

RIGHTS ACT PROHIBITS ion,utr s KPR 5 o o oo

. defauitof customer cedit o nonpayment for goods

OVERTIME
No employe

forty
he rate of pay fo time in excess of frty hours shallbe

ITUCKY
EPLOYMENTOISCHMIATION REGARDNG:
« RECRUTMENT « COMPENSATION
« ADVERTISING .
- HIING LAYOFF
« PLACEMENT « PHYSICAL FACILITIES

il iaions e o prgranc, i, areed
ud

but ot mited o (1) the need for mare fequent o onger
breaks; (2) time o o recover from chidbirh; 3) acquistion or

notless than one and one-half the hourly rate employed.

TIME AND ONE HALF FOR WORK DONE
ON SEVENTH DAY OF WEEK

Any employer

« PROMOTION = ANY OTHER TERMS, modficaton of

CONDITIONS OR less hazardous

the rate of me and a half for
th day

PRIVILEGES OF

« TRAINING AND

'APPRENTICESHIP EMPLOVIENT

expressing breast milk.
FIND KENTUCKY'S GUARANTEE OF EQUAL
EMPLOYMENT OPPORTUNITY AT KRS
304.030-KRS 344,110,
FOR HELP WITH DISCRIMINATION, CONTACT
THE KENTUCKY COMMISSION ON HUMAN
TOBACGO-SMOKING STATUS. RIGHTS
PREGNANCY (including

‘THE KENTUCKY CIVIL RIGHTS ACT PROHIBITS
EMPLOYMENT DISGRIMINATION BASED ON:

« DISABILTY  » SEX

- RACE + AGE (40 YEARS OLD AND.

* COLOR OVER)

« RELIGION
UITE 020,

TIPPED EMPLOYEES

‘month is customardl and reguiarly recsived in tps, the employer may pay a
‘minimum of $2.13 per hour i the employer' records can estabiish for each week
tips , notless than

g 2

* Useallorp  tp
payment ofthe minimum wage.

o NATIONAL  *
ORIGIN childbith and rolated medical LOUISVILLE, KENTUCKY 40222
conditions)

PHONE: 5025954024

" e, xcpt ot e prpas of witholing s by oot
or state aw.

‘THE KENTUGKY GIVIL RIGHTS ACT PROHIBITS.
EMPLOYMENT DISCRIMINATION BY:
« EMPLOYERS.

E-MAL: KCHRMAL@KYGOV
WEBSITE: KCHRKYGOV

+ LABOR ORGANIZATIONS

tohold the:

MAY BE
'READILY OBSERVED IS REQUIRED BY LAW.
Ky. Admin. Regs. 101051,

« EMPLOYWENT AGENGIES
« LIGENSING AGENCIES.

from the employer's other

BONDS:

TEAM .l
KENTUCKY.

Occupational
Safety and Health

Citations: A citations) alleging vilation of a Kentucky occupational safety
and healh law(s) or regulation(s) may be issued to an employer following
an inspection. The ciation(s) s provided to the employer and specifies an
abatement date by which the alleged violation must be corrected. o inform
employees, the employer must post each ciation at o near the location of
the alleged violation for three (3) days or uniilthe violation is corrected,
whichever s longer.

Proposed Penalties: An employer may be assessed a penalty up to 7,000
for each serious violation and up to $7,000 for each other-than-serious
violation. Falure to correct a violation within the specified time period may
restitin penalties up to $7,000 per day. An employer who commits a willul
or repeat violation(s) may be assessed a penalty up to $70,000 for each
violation and ot less than $5,000 for each wilful viotaion.

Contesting Procedures: An employer who has been cited may contest the
action before the Kentucky Occupational Safety and Health Review
Commission. Equally, any employee or employee representative of an
employer who has been cited may also contest the action. Any party
wishing 1o contest a citation(s) must notiy the Division of Occupational
Safety and Health Compliance in wriing of s intent to do so. Notices of
contest must be postmarked within 15 working days of receipt by the
employer o the citation(s). Notices of contest will be transmitted to the
Review Commission in accordance wih its rules.

Recordkeeping: Employers are reqired to maintain records of
occupational atalites, injuries, and iinesses experienced by their
employees. Records must be kept using OSHA 300, 300-A, 301, or
equivalnt orms. Geran mployers re rquied o suomit jry and

tod

WAGE DISCRIMINATION
BECAUSE OF SEX

DEFINITIONS
(KRS 337.420 10 337,433 and KRS 397.990 1)
EMPLOYEE

employer i i
ol minrl) wh v Conacto o it e Commanualy o 1665
than five (5) consective years. For more information, ses KRS 337.200.

F

‘questions, please call (502) 564-3534.
BREAKS

REST i
period of at east ten (10) minutes during each fou (4) hours worked. This shall
be in aditon to the reguiarly scheduled lunch period. No reduction in
‘compensation shall be made or hourty o salared employees.
LUNGH PERIODS: Employers shall grant thir employees a reasonable period for
unch, and such time shall be as close o the middle of e employee's scheculed

EMPLOYER

unch
oo

period sooner than

calendar year and an agent ofsuch a prson.
WAGE RATE

the Commissioner i regulations ssued under KRS 337.425.
PROHIBITION OF THE PAYMENT OF WAGES BASED ON SEX:

‘mutual agreement betueen the employes and employer.
RECORDS
RECORD RETENTION: ONE (1) YEAR AFTER ENTRY

397.420 - 39743,

(©)Regular hourly rate of pay;

Noemployer
o enforcement of K85 537425

EXEMPTIONS FROM GOVERAGE:

42311t doos ot
discriminate on the basi of se.

1938, a5 amended,
greater must fle with the

1938, a5 amencdod.
ENFORCEMENT OF LAW AND POWER TO INSPECT:

pay for

i N oo
from stpulated wages in the amount deducted, o at costof the tem for which
deductions are made;

() Total wages paid for each workwsek and date of payment.

POST THIS ORDER
WHERE ALL EMPLOYEES MAY READ

357.420 - 397 435,

,and requie by

s of e, ol egon

T
500 Vo Soe, 1 loe excuded fom partcipaton n, o denied e
kot benas o,

ilness data electronically at osha.
to.do so by the U.S. Bureau of Labor Statistics, emp\uyers wnh 10 or fewer
employees, or whose establishment(s) fall within an exempted North
American Industry Classifcation System cod are exempt from
recordkeeping requirements.

court order may be punished as contemptofthat court.
‘COLLECTION OF UNPAID WAGES:

Educaton and Labor Cabint.”
UPDATED Apr 2024

dclygor

for

Notice to Employers / Employees
oo i s s com Ao

Reporting: Employers must reportto the Division of
and st unplnco ook taddeth of o g

death resulting from a heart attack, within & the incident
is reported o the employer, the employer's agent, or another employee.
Work- related incidents resuling in the loss of an eye, an amputation,or the

any legalacton or voluntary wage rosttution.
STATUTE OF LIMITATIONS:

in-patient hospitalization of an employee, including resulting
from a heart attack, must be reported to the Division of Occupational Satety
and Health Compliance within 72 hours from when the incident s reported
tothe employer, the employer's agent, or another employe. Mechanical
power press point-of-operation injuries must be reported to the Division of
Occupational Safety and Health Compliance within 30 days of the
occurrence. Employees have a right to eport a safety and health concern or
report a viork-related injury o iness without being retalited against.

afety and
interested in

Training Services:
T

preventing iinesses by developing
their workplace safety management programs. Al assistance, such as
on-site audits,consultaion, and raining s provided cost-free upon request,

Kentucky provides occupational safety and health protections under a plan
approved in 1973 by the U.S. Department of Labor. Questions and congerns
regarding Kentucky's program may be addressed o the Education and
Labor Cabinet, Offce of Federal-State Coordinator The US. Department of
Labor monitors Kentucky’s program. Any person who has a complaint
regarding the administration of the Kentucky program may contact the U.S.
Department of Labor, OSHA, Atlanta Federal enter, 61 Forsyth Street SW,
Aianta, Georgia, 30303; (676) 237-0400.

No individual in the United States shall, on the grounds of race,
color, religion, sex, national origin, age, disability,politica affiiation
or belief, be excluded from participation in, or denied the benefits
of, or be subjected to discrimination under any program or activity
under the jurisdiction of the Education and Labor Cabinet

‘updated May 2024

acton oceurs,
POSTING OF LAW:

PENALTIES:

v
tohis employer

FOR FURTHER INFORMATION CONTACT:

th ground

oo fional dsabilty

500 Mero Siree, 3 Foor or denid the benefits o, orbe subecteto discriminaton

Frankfort, Kentucky 40601 ‘under any pogram o acivity undor the rscton of o
Phone: (512) 554-3534 Educaion and Labor Cabnet.

i sic ygov

UPDATED Aprl 2024,

POST THIS ORDER WHERE ALL EMPLOYEES MAY READ

b o e
Act in adtion o tis stats posting. According t the Dept. of Labor; whers.
Foderal and stato law have diflrent minimum wage ratos, th higher standard.
applies.

Thls Posting is for
Purposes Only

WORKERS’ COMPENSATION
Notice to Employers/Employees

s faw,
Compensation pasting requirements within your state.
Jou -

mployer's
your persomnel offce.

Thls Posting is for
Purposes Only

®
Employers:
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