New Hampshire State Postings

STATE OF NEW HAMPSHIRE
DEPARTMENT OF LABOR

NOTICE OF
VETERANS’ BENEFITS

AND SERVICES

Employees may access information about veterans' benefits and
services through the following:

Veterans’ Services

Main Website: wwwidmavs.nh.gov — Telephone: (603) 225-1200
NH Division of Veterans Services:

itps://wwiw.dmavs.nih gov/veterans-services

- Telephone: (603) 624-9230

Substance Abuse and Mental Health Treatment
Resources

NH Strong as Granite -

vaww dhhs.nh.gov/programs-services/health-care:
Ioehavioral-health/strong-granite

and Mental Health

STATE OF NEW HAMPSHIRE » DEPARTMENT OF LABOR

EQUAL PAY

RSA 275:37

i povision,plesse cortact e
1, NH 03301

Phone: (803 271-1492, 271-6294, or 271-3176
Fax (609) 271-2668

Emai: nspectionDivadolsh.gov
Youmay fle & wage ciim by downloading th fom at
4 o-cim,pd

STATE OF NEW HAMPSHIRE » DEPARTMENT OF LABOR

THE WHISTLEBLOWERS’

PROTECTION ACT
- RSA 275-E
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— v samhsa gov — 1-877-726-4727
US Department of Veterans Affairs (VA')
- jov - 1-800-827-1000
National Aliance on Mental liness (*NAMI")

—~ wnwwnami org — 1-800-050-6264

NH Recovery Friendly Workplace Initiative

— viww.recoveryriendiyworkplace.com — (603) 271-2121
Educational, Workforce, and Training Resources

NH Department of Employment Security —
v nhes.ni

220-3311

US Department of Labor Veterans Employment and Training Service —
www.dol.gov/agencies/vets - 1-866-287-0275

VA Veteran Readiness and Employment (*VRSE") -
vaww benefits.va gov/vocrehal

Tax Benefit Resources

Contact your towncity tax assessor's office for information about
veterans’ property tax crecit benefits.

Obtaining a Veteran's Indicator on Driver’s License or
Non-driver ID Card

NH Department of Safety, Division of Motor Vehicles
viww,dmv.nh.gov — (603) 227-4000

Unemployment Insurance Benefits

NH Department of Employment Security

~ wnww nhes.nh.gov - (603) 224-3311

Whole Health Care Services - to include Oral Health
Care Options for qualified NH Veterans

VA Manchester Health Care System -
hitps://wvw.va govimanchester-health-care! - (603) 624-4366

NH Veterans Freedom to Smile -
avs.h, b

terans-freed "

STATE OF NEW HAMPSHIRE » DEPARTMENT OF LABOR

NEW HAMPSHIRE

MINIMUM WAGE LAW

Revised Statutes Annotated Chapter 279, as amended

Unlsssiherwisprovded by s, o person, m, o crporatonsallampoy an empoge at a oury
rate lower than that set frth in the federal minimum wage law, as amended

$7.25 PER HOUR EFFECTIVE SEPTEMBER 1, 2008
Exempt from RSA 279 are:
Employees engaged in Household Labor, Domestic Labor, Farm Labor, Outside Sales Representatives, Summer
Camps for Minors, Newspaper Carrers, Non-Professional Ski Patrol and Golf Cades
OVERTIME PAY. Those employees covered by RSA 279, with the following exceptions, shallin adton to their
reqular compensation, be paid at the rate oftime and one-halfforall time worked in excess of 40 hours in

(@) Any employee employed by an amusement, seasonal, or recreational establishment it
(1) it does not operate for more than 7 months in any calendar year; or
(2) during the preceding calendar year, its average receipts for any 6 months of such year were not
more than 33 1/3 percent of ts average receipts for the other 6 months of such year
(6) Any employee of employers covered under the provisions of the Federal Fair Labor Standards Act.
Tipped employees of a restaurant, hotel, motel, inn or cabin, who customarily and regularly receive more than
$30 amonth in tips directly from the customers will eceive a base rate from the employer of not less than 45
percent of the applicable minimum wage. Restaurant shallinclude an establishment in a temporary or
permanent buicing, kept, used, maintained, advertised, and held out to the public to be a place where meals
are regularly prepared or served for which a charge is made and where seating and table service is available
for customers or where delivery services are available. The term does not include establishments which do
not primarily prepare and serve food. Tipped employees shall also include employees who deliver meals
prepared n a restaurant to the customer's home, ofice, o other locaton. If an employee shows to the

the commissioner that the actual amount of wages received at the end of each pay period did
not equal the minimum wage for all hours worked, the employer shl pay the employes the difference to
quarantee the applicable minimum wage.

RECORDS. Every employer of employees shall keep a true and accurate record of the hours worked by each,
wages paid to each, and classification of employment when necessary
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Effective Date: January 1, 2015 a cfiminalinvesligaon.
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P el ——
PLEASE HELP YOUR EMPLOYEES BY VOLUNTARILY
POSTING THIS IN A CONSPICUOUS PLACE

1, of manpomer,or
ofauthorty o a danger o the public health an safy.
INSPECTION DIVISION Daniele . Albert Ken Merrificld
95 PLEASANT ST, Deputy Commissioner  Comissioner
GONGORD I 03201
(608 27111082 8.271-5176. Rev.0241-18

THIS NOTICE MUST BE POSTED IN A CONSPICUOUS PLACE

NEW HAMPSHIRE YOUTH EMPLOYMENT LAW

No youth under the age of 16 shall be employed or permitted to work without first obtaining a New Hampshire
Youth Employment Certfcate except for his/her parents, grandparents, guardian, or at work defined as casual
or farm fabor, Certificates shall be obtained by an employer within 3 business days of the frst day of
‘employment. Copies of certficates shall be kept on file by all employers of youths. An employer shall not
employ a youth 16 or 17 years of age, unless the employer obtains and maintains on file a signed written
document from the youth's parent or legal guarcian permitting the youth's employment. The parental
permission shall be o fil at the establishment's worksite prior to he first day of employment, Writien
parental permission is not required for a 16 or 17 year old youth who has graduated from high school or

Is your company having

a Vacation Shutdown?

Atter your last day of work open a claim
on the Internet at

www.nhes.nh.gov

State of New Hampshire « Department of Labor

Criteria to Establish
an Employee or

Independent Contractor

requied,or

Employee’

to your nearest NH Employment Securiy offce.
* Fllas drctd on the Intemet application.
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Legal Services Resources

addressss and approdmate dates you worked there.

,raher than the means or manner by which the
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obained a a diploma.
INSPECTIDH DIVISIUN Danielle N. Albert
Deputy Commissioner

Ken Merrifeld
Commissioner Rev.02-1-18
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(603) 2711492 & 271-3176
THIS NOTICE MUST BE POSTED IN A CONSPICUOUS PLACE

Always Designing
for People”

603 Legal Aid — www.603legalaid.org — (603) 224-3333. M g Was, and i y f o empiom H d the time of
New Hampshire Legal Assistance — www.nhla.org — 1-800-562-3174 are elgiblel " o i prampin
NH Bar Association Laviyer Referral Service o ponstion b dton
— www.nhbar.org — (603) 229-0002 - o m";;'g‘ o e
Veterans' Cri Joutor e resours, o, and nfomnaton,o it ur Wi at: o oot
Dial 988 then Press 1 . www.nhes.nh.gov busiess il or obigatons
o 09-17-2024 'NH EMPLOYMENT SECURITY OFFICES 0T
INSPECTION DIVISION Ken Merifield Beriin Concord Keene  Litteton  Nashua  Salem contractualyresponsie for faiure to comple the vork.
95 PLEASANT ST. Commissioner Clromont  Conway  Laconia  Manchester Portsmouth  Somersworth (g)The person s not required to work exclusively fr the employer.
CONCORD, NH 03301 Danielle N. Albert INSPECTION DIVISION Daniollo N. Albert Kon Morrifcld
(603) 271-6294 » issi @ 95 PLEASANT ST. Deputy Commissioner  Commissioner
CONCORD, U o0an
THIS NOTICE MUST BE POSTED IN A LOCATION Rev2a1-18
ACCESSIBLE TO ALL EMPLOYEES TIY Access: Rlay N 1-800-735-2864 12 THIS NOTICE MUST BE POSTED IN A CONSPICUOUS PLACE
YOU ARE REQUIRED BY New Hampshire PLOYM
LAW TO POST THIS IN A Saionment . i
CONSPICUOUS PLACE ) AINATI(
Were werking to keap New Harpshire working’ ¥
AGA A
UNEMPLOYMENT NOTICE AMPSHIR
If you become partially or totally unemployed: Based On:
Age Sexual Orientation
Filing in person ng over the Internet Race Marital Status
in person at the office nearest you File on-line and register for work at Color Religion
and register for work. www.nh.gov/nhes National Ori P
Example: If your last day of work was a Friday and Example: If your last day of work was a Friday and ational Origin .regna.ncyv )
you worked a full week, visit the office nearest you you worked a full week, do not open your claim Sex Physical Disability

the following week
Office Hours: 8am - 4:30pm Monday - Friday

on-line that week. Open your claim the following
Sunday - Saturday (before midnight).

Gender Identity Mental Disability
For information call:

New Hampshire
issit 603.271.2767

For Human Rights

Failure to apply as explained below may result in a loss in your entitlement to some benefits!

You must file your initial claim within 3 business days of becoming unemployed or no later than the last calendar day of
the first week for which you wish to file for benefits. For filing purposes you are considered to be unemployed on the
last day you actually work or on the day your work hours are significantly reduced. Your claim is effective the calendar

week it is opened.

What should you have av:

Your social security number

approximate dates you worked there

notice you received or expect to receive

ble before you file?

Information about where you worked in the past 18 months, including company names, addresses and

Your most recent check stubs, W2's and 1099 forms from the last 18 months
The amounts of your separation pay, severance, vacation, holiday, sick, bonus pay and wages in lieu of

Who pays for Unemployment Compensation Taxes?

benefits are paid.
Eligibility for ion is

Employers pay the tax that is deposited in the Unemployment Compensation Trust Fund from which

on an individual basis and based on the law. You

have to open a claim and then file a claim each week to know if you are eligible.

NH EMPLOYMENT SECURITY OFFICES
Berlin Keene Nashua
Claremont Laconia Portsmouth

Concord Littleton Salem
Conway Manchester Somersworth

NHES Is a proud member of America's Worklorce Network
and NH WORKS
NHES is an Equal Opportunity Employer and complies with
\mericans with Disabilties Act.
Auxilary aids and services are available upon request to
individuals with disabilties. TTY/TOD Access: Relay NH
1-800-735-2964

RI2

Copyright © 2024 ADP, LLC. ALL RIGHTS RESERVED.

The ADP Logo, ADP, ADP Always Designing for People, and

RUN Powered by ADP are registered trademarks of ADP, LLC.

ALLC 20241010

Concord, NH 03301 nh.gov/hre

STATE OF NEW HAMPSHIRE » DEPARTMENT OF LABOR

PROTECTIVE LEGISLATION LA

Wages In this Establishment Will Be Paid On:
SUNDAY ~ MONDAY ~ TUESDAY WEDNESDAY THURSDAY  FRIDAY  SATURDAY

o o o o o o o

PAYMENT OF WAGES. All wages due an employee must be paid on a weekly or biweekly basis. The Labor
‘Commissioner may, pon written petition showing good and sufficent reason, permit payment of wages less
frequently, except it shall be at least once each calendar month,
NOTICE T0 EMPLOYEE. Employer must notify employee in writing when hiring of the rate of pay, or any
changes prior to change; make available in writing, or by posted notice, employment practices and policies on
vacation pay, sick leave and other fringe benefis; furnish employee statement of deductions each payday.
LUNCH OR EATING PERIOD. An employer may not reqire an employee to work more than five consecutive
hours without granting him a one half-hour lunch or eating period, except if it is feasible for the employee to
eat during the performance of his/her viork, and the employer permis him/her to do so.
ACCESS TO PERSONNEL FILE. Every employer shall provide a reasonable opportunity for an employee who
50 requests to inspect such employee’s personnel fle and upon request provide such employee with a copy of
all or part o the file
WITHHOLDING WAGES. Employer may not withhold or divert any portion of an employee's wages unless
required or empowered by state or federal law; or unless by written authorization by the employee for a
lawful purpose accruing to the benefit of the employee, per regulation promulgated by the Commissioner.
EMPLOYEES SEPARATED. When an employee quits, resigns, or is suspended because of labor dispute wages
‘must be paid not ater then the next regular payday or by mail if the employee so requests. Employees
discharged must be paid in full within Seventy-two hours. Wilful failure 1o pay as above subjects employer to
liquidated damages of ten percent of the unpaid wages for each day except Sunday and legal holidays. In
case of dispute over amount due, employer shal pay amount conceded by him to be due, leaving employee
remeies of law for balance.
The acceptance of paymer aclim and any release
required by an employer as a cnndmon of payment shall be nuH and void and in violation ul the law.

REQUIRED PAY
On any day an employee reports to work at an employer's request, the employee shall be paid not less than 2
hours pay at thei regular rate of pay. This does not apply to employees of counties or municipaies.

CIVIL PENALTY

‘There may be a minimum civil penalty of $100.00 per violation of any section of the New Hampshire Labor
Laws.

INSPECTION DIVISION Danielle N. Albert Ken Merrifield
95 Pleasant St. Deputy Commissioner Commissianer Rev.02-1-18
CONCORD, NH 03307

(603) 271- Hoza 2r.a17s
THIS NOTICE MUST BE POSTED IN A CONSPICUQUS PLACE

Notice to Employers / Employees

post the Fderal Minimum Wage potce rom the U, Dept. of Labor Fair
Labor Standards Act in addition to this state posting. According (o the.
'Dept. of Labor; where Federal and state law have different minimum

wage rates, the higher standard applies.
[ This Posting is for Purposes Only |
WORKERS' COMPENSATION

Notice to Employers/Employees

This s not Intended {o represent the law, nor does it replace any
Workers' Compensation posting requirements within your state.

ployers: Place your

with Workers' Compensation Lays from your insurance carrer next fo
this poster

Emﬂlllwm Refer to notice nl:mﬂﬂlrznm/cemﬂca!e of insurance from

STATE OF NEW HAMPSHIRE « DEPARTMENT OF LABOR

WORKER’S RIGHT TO KNOW ACT

Revised Statutes Annotated Chapter 277-A, as amended

EMPLOYEES

YOU HAVE A RIGHT TO KNOW ABOUT
TOXIC SUBSTANCES USED IN THIS WORKPLACE
The New Hampshire “Right to Know” law (RSA 277-A) guarantees that:

= Yoube notified by a posting of the long and short-term health hazards of all toxic substances that
you may come into contact with,

« You be trained by your employer in the safe use and handing of these toxic materials.

« You have the right to request complete information, in the form of a Material Safety Data Sheet,
from your employer on any toxic substance you may have contact with. Your employer must
respond to this request within five working days.

To learn more about the toxic materias used in this workplace, and to obtain Material Safety Data Sheets,
contact the employer representative listed below,

(EMPLOYER REPRESENTATIVE'S NAWE)
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