District of Columbia Postings

for People”

- .-
‘GOVERNMENT OF THE DISTRICT OF COLUMBIA

NOTICE TO EMPLOYEES l
Information on

‘GOVERNMENT OF THE DISTRICT OF COLUMBIA

DEPARTMENT OF EMPLOYMENT SERVICES Pa I ntal Leave Act DEPARTMENT OF EMPLOYMENT SERVICES DOES GOVERNVENT OF THE DISTRICT OF COLUMBIA

EMPLOYEE RIGHTS IN THE
=== | DISTRICT OF COLUMBIA:

= DEPARTMENT OF EMPLOYMENT SERVICES

) 0
OLUMBIA
WA

NOTICE TO EMPLOYEES
Information on

Paid Family Leave
in the District

Workplace Poster

Unemployment
Compensation in the

Columbia

s
mm.m o et
Work Leav for Parcnting Purpose e

—

s s s e DL Ol o o e 45 i s o ik

District of Columbia . T . Pemmmiiiion | sty
of Columbia Jerepoq ity S 0 ren ey [l 2N DQ) D
repeas .
o e o st ol Tt e o tnd s oo s
- T —r— MINIMUM WAGE RATES
e T D
. EMPLOYEES WHO DO NOT RECEIVE TIPS
e vt i oot W e o AN T —————
i cisiorioliiei o catpat et s Covered Workers et e sy v i s 1 $15.00 per hour beginning July 1, 2020
N " . $15.20 per hour beginning July 1, 2021
‘American Job Center - A Job Center - nt reren b 16.10 per hour beginning July 1, 2022
e e e e wor fronkdruty O kot b R s can kot EFFECTIVE JULY 1, 2024, THE MINIMUM WAGE IS $17.50 PER $16:10p Deglaring Juy
Headquarters Northeast below. Your smployer s required to tl you f you are covered by the Paid Family amwarod by phire at 2021 7274560 $17.00 per hour beginning July 1, 2023
1065 Mimest A, £ G0 - Bt Backus Campus Lesve progrem. Ac it P HOUR, AND THE TIPPED MINIMUM WAGE IS $10.00 PER HOUR. L beginning July 1,
shagin, 00 2009 s e st ot et gt S S 17,50 per hour begining July 1, 2024
@Az For P — et e e Exca et stk e ot et s
| e [RS-r e eI Vo o s
e N —————— et B ettt o v
‘American Job Center - ‘American Job Center - -t g iy gt s Dt o ol $5.00 per our begining Juy 1, 2020
Northwest ‘Southeast Covered Events * apunon s i omc T o CoLomin $5.05 per hour beginning July 1, 2021
e o e i MURIEL BOWSER, MAYOR OFFICE OF WAGE-HOUR
e B i Ok e ' i §5.35 per hour beginning July 1, 2022
v i o s i o B . W o e £500 pormurbegiing N 1. 2025
s s e b 2 A : ikt oo Ve o 4 Do GO 00 per hour beginning July 1,
o s i o
‘American Job Centors Hours of Operation: o m oot oyt v o e cndin o o DC Family Medical Leave [ —————, 10.00 per hour beginning July 1, 2024
Mondsy Ty 20 5. 430 . e e et ——
3 . Act Workplace POSter et o e o

You may i gy o et tugh e et ol Updated: ay 17,2028 OFFICE OF HUMAN RIGHTS who dorceiv tps.
ez Maximum Leave Entitiement MINIMUM WAGE EXCEPTIONS
B e p—— bC y oy ity e o e
Erss oty o e i - ey cn o benes e, T i ot of e o ary Purposes: st w:
g o s e P ot i, Ho e e Dut ol ol :
calling (202) — 02012015 A, :‘;‘:"""":‘::;’:"ml‘::"f:" 0ffice of Human Rights Phone Number: 202-727-4650 ‘an authorizing certificate from the U.S. Department of Labor.
o s s o 1wk, 2 Prsons empoyed under provsons o e Wiorkore novaton and
e e
- Aonling fo Beneis o s Opprtunity At shll b e purstant o
Protecti ng Pregnant S o Office of the Attorney General 3 P sl e
s .
Workers Fairness Act Benefit Amounts e e R Scan here for more pusart o At
Jo— h . ! . Students enployed by nsttuons of ihereuaton ey be paid e
Workplace Poster o e S EIEITIITI, e [ ormation oganing ur S o e e s
- cacty Youbve v 0 paid ot o o cooc o ool o s o ST Vs, 0025 ‘employment and labor rights. 6. The Wage Thef Preventon Amendrment Actof 2014, o Febrary 26,
Updated: October 30, 2024 e e[ T maimm oy e o 3115 ikt 3."‘:'.:%”.'.“.15.};";?22.‘" w Wty 20 e e e el s s 0 o
Know Your Rights in the District of Golumbia Employee Protection i oo antr pomiriged ‘wage immediately upon ire.
‘Accommodations for Pregnancy, Childbirth and oo ool o g sovemvET oz 7o i v oo st 5 o e
Chest/Breastieeding wnder oyt s o o o b 2k ISTRICT OF COLUMBI professional, computs
(OHR), A MURIEL BOWSER, MAVOR Wm‘!‘ﬂ! ‘sales capacity,
bl rocaing o roeid e, e e of b. engaged inthe deiery of newspepers o te homes of onsumers.
ty childoirh, il OVERTIME PAY
chestessicedng o  okled medca rcon. et oo by e smpiar it oo o DOES B s " -
T emplor st enege g, 9l ;s v ar o Employee Eigibilty b
p
wloy e employes by he employer o t et 12 Washegton, 0C 20001 OVERTIME EXCEPTIONS
‘Types of Accommodations. sttt o el e v o OFFICIAL NOTICE Theoverieroviin et g o persns e

a Slmncny o (Post Where Employees Can Easily Read)
AR ——— ety e ot 68 b e kL
‘Time aff o recover from ehiidbirh; e i g s, sl vl ""‘""“W""'“'““"”"‘"'“*‘ﬂ“;l"v"" gmsnmsmo: THE

sales capacy
2. s 2 seaman, alad woker, o newspaper carer,

ol s el | ACCRUED SICK AND | B2 :
PROVISIONS OF THE

call202:899700, or el

modifed work shedu; donsopf@degon
« Haung e emplope rtan rom ey e

SAFE LEAVE ACT e

P S ———— Moot tanly Lo e GRS 0 F 2 hese vehicis  fnal puchases.
e — i, sl | D.C. CHILD LABOR LAW 008 e o et
Prohibited Actions by Employers [ENPLOTMENT OF MK, 05, GOUE, THLE 3%, GHAFTES 5, SECTION May 31, 2012, removed the overtime exception for employees of a car wash. Car
e -501 THROUGH 36-524, JUNE 15, 1976) (This poster includes provisions of the wotaeek

e THE RIGHT TO Earned Sick and Safe Leave T e St ot Lbors o o Rl st ot
ok s o gt e o st on st el etee )

* onycmpiymet o BREASTFEED Act of 2013, effective February 22, 2014) e o o 22

s crghor, and conpanors.

* s n s s e e s e amoston e REQURES EUPLOYERS W THE CISTCTOF COLUWBATo PROV FAD LEVE TOENPLOYEES 08
™" ot A e LS UUEDCL BT 0 O PERSONS NOT ENTITLED TO OVERTIME PAY UNDER DISTRICT

B A ——— e 1 DL fCouma i s e 17,3 v s e o s ot s 0 W DOMESTE VOLAIE 0 SUAL A LAW MAY BE ENTITLED UNDER FEDERAL LAW

e s e o ot . ok o prvs, e scr Formor frmatoncl e US,OepartmentofLborWge-Hour Disin or
Certification from Health Care Provider UNIFORMS
i « mamp aany [ v AochuaL s e o sty et s s, s o
o

i ot e e

: . o o S e e o o e

ot e e, e
. ; o o ot 7ttt ettt ot wieestiowot sl el D dltonal pament e 10 st o o en e g -

2 i | ot e o
g a Complint of  Vlaton i on s rabons of D el = s rv "
o) MEALS
s Gl A Yo Ao Yl BEQAY DI o ober . e - ey ot 5212 o sch e o i For o ot
o ofwork or mors han
Y VI 0 D O of A G (H. T e 3 ompa, vt OAR il g e s T
e [+ oo e
o s, 1 ot AT 8 D AT carbe douced
= Onting o ov, of reTens. 1an smploye . Employoes accrua ateast.. Nt to Excee. ON-CALL TIME
‘» In-Person at 441 4th Sireet NW, Sulte 570N, Washington, DC 20001, '+ Tha employee must fle wihin one (1) year o the occurrance or discovery of N CTMC 4 S N - o T e U 5 ‘ - ‘ - ‘ . ‘
Aot A W B T o . G s oo nasompones | 1o o
o A e S GOSN R 5 A A A i
e vl 20 s of soven of e ol RADEFHHESOUN 0 5SRO 5 HE GNP I i s o |

o oy, she may conact | - [ [ o [Csare | § =

e T and sucure f e s, THE DISTCT O COLUMBIA OFFE OF HUUANFGHTS rome—" OTHER PROVISIONS
£ i Swed, .
ot smtorssn s s povagz [ s ] 0« bt b ot Enpioprsds ot 1as el d
SovERNENTOF e 441 410 Stroot NW, Fax. @202 727-9609. Washi Ok of umamights " "
MURIEL BOWSER, MAYOR Jomomnronziors " 02 7571455 o oo ™ DEDUCTIO

NS
o, No employr shall make any deductions,excep thase specifclly authrized by
sicane 1 1 cfor the A e proetd o i, n

T ke il § Equal Employment Opportunity | REECEd b
Departrment o Employment Services does_ 4058 MINNESOTA AVENUE, N.E. WASHINGTON, DC 20019 (EEQ) Workplace Poster e RECORDS

LABOR STANDARDS BUREAU WS (202)671-1000 » (202) 671-1929 (Fax) i
st et Update: ay 17,2024 e ] 0 3
ey s e Ko tourighs i e Dt Gt bl 10
TIPPED EMPLOYEES
e gt ot 0 FLE A COMPLANT 08 OB AODTIONAL IFORNATION o D O EES vt por o ot omfys.on
o v o o1 4 corolin
NOTICE OF C IANCE e — e S A
o © o g ity ifsnce. (Seo tho minimur wago ratos on page ane)
i < SO ot
0 EMPLOYEES TO EMPLOYERS i I i TR PN o el o e s e INTERNET-BASED TIP PORTAL FOR SUBMITTING QUARTERLY
. . 2O i G ol S WAGE REPORTS ONLINE
ffc of orkers Compenselon nscupationd o e, e onpies. e ey s Sy
v o oo o . o 7 DN Mo of ) © P e e
S, N [ FAMILY PROTECTIONS BT
suse t sy

o S il E= & RESOURCES

1 o st e f e st

2 Yot bt o ot e . et rete i, whh cse e ey sl b egrs 1
i s go o femton gt Do P oo oy i o OOW = bt s - Itis important that you know abuntlhese DC laws if you are hart-copy form.
. : pregnant, have a new child, a 3 T liaor d
- nostioting. QoM 310 U of o bsed
Compeston v . b e i . . ADDITIONAL LAWS ADMINISTERED BY THE OFFICE OF
e i G UR
Immammame i e T o |
. [Pt ol s st FOR A COMPLETE TEXT OF EACH LAW OR TO FILE A
pnaton 06 Parentl Lave et
bt i ywv gl st o B st Prenatal Bereflts 4 COMPLAINT CONTACT
o o o o o
o i i b A DEPATIENT OF ENPLOYMENT SERVIES
- o otyou o chams e stour et oo s OFFICE OF AGE-HOUR
5 The o e o e o g oy | et e e st c b b 8 it 4050 Mineoa Ao,
s s Wastingn,0.C. 20010
e s Gans s e et 1, 222t nte o o (202)671-1880 » ogse.gov
A 0 WSURAICE CoMPANY e SOV OETE
PRS u————— DOES Zaser  BRmias Sowstriiavor

Filng a omplain of a Vilation
s o

ey,

Notice to Employers / Employees

pin
e becss o prcnany, DA, enstato el o 3 el

miorant O s o A 8 P
- ” ot o A i
ik, s the U

NAME OF ENPLOYER. o can Rt

i - e e e e s s

A — ) [ a—

pigersIns,  GRERTT A 6] = BEES wen || [Tis Posting is for Purposes Only |

o e Voncl SOV Fvon ik
co125

e —

D GIHOT COLUMBIA [t=si

Empoyer D uber
frumber

1o st om ) m.mm.wm..mwm‘
THIS NOTICE IS TO BE POSTED CONSPICUOUSLY Boveod oz o [t
IN AND ABOUT EMPLOYER’S PLACE(S) OF BUSINESS March, 2017 SP-DC-E ‘vrgtam::ra"&:zmwwn

Copyright © 2025 ADP, LLC. ALL RIGHTS RESERVED. .
The ADP Logo, ADP, ADP Always Designing for People, and ALLC 20241220 comp"ance Date
RUN Powered by ADP are registered trademarks of ADP, LLC. January 2025 Always Designing

for People”



