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YOUR RIGHTS AND OBLIGATIONS

The Labor Commissioner’s Office provides the model posting below which meets the requirements of
Labor Code Section 1102.8(a)-(b) under AB 2299 (Ch. 105, Stats. 2024), effective 1/1/2025) .

This document must be printed to 8.5 x 14-inch paper with margins no larger than one-half inch in order
to conform to the statutory requirement that the lettering be larger than size 14-point type.
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