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MINIMUM WAGE REQUIREMENTS

An employer employing 6 or more employess in any ane
saparale, distinct and parmanant location during any calandar
week, including the State of Wast Virginia, and its agendies
ard daparimants, must comaly with the sate minimum wage
lave, §21-5C.

Required Minimum Wage Rate

= Baginning Janisary 1, 2018, amployars musl pay
& |east $8.75 par hour,
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ARTICLE & CHLD LABOR LAW
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Required Minimum Training Wage Rate
= An amployer may pay an amployee under the aga of 20
wears, 1irst hired on or afer January 1, 2015, a training
wizge of af least $6.40 par bour for the firsl 90 days of
amplayment.
= Begnning with the 91% day of employment, an
emplayar must pay lha employae the reguired minimum
waga rate.
Minimum Wage Credit for Tipped
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WEST VIRGINIA WAGE PAYMENT
AND COLLECTION ACT

= Begnning January 1, 2016, employers may take up toa
T0% credit, or $6.13 per hour, agamst e required
minimum wape rate far empioyess who cusiomasily
racaive 1ips, resulting in a reduced hourly wage rate of
al least $2.62 per hour.

= Toqualify for the cradil, employers must ensure that
the employees’ tips and the reduced hourly wage rite
equal #l kasl e raguirad minimum wage rabs and
must keep accurdte records of amployees’ tips:
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NOTICE

THE WEST VIRGINIA HUMAN RIGHTS ACT
Prohibils Discriminalion in Employment and
Places of Paslic Accommodations Based Orc
face, Foigon, Coir, Mafonal Origin, AncesTy., Sex, Age {40 or abowe),
Binanass, or Disabiiny
THE WEST VIRGINIA FAIR HOUSING ACT

Prohibits Discrimination in Howsig Based O
Race, Refigicn. Color, Mational Origin, Ancesiry, Sey, Blindeess, Disabily,
Famital Sk

THE WEST VIREINIA PREGNANT WORKERS' FAIRNESS ACT

Pregrancy, Chiidoirth or Relaies Mosic Conddtions
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